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BACKGROUND

O Strategic Plan, 38th TCM - June 2007
O Governing Body N° 300, Nov. 07

O Programme incorporated into DWHA
O ILO priorities and policies
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PRIORITY AXIS

O Institutional development of education, training and labour
systems:

= respond to the needs of the productive environment,
= contribute to the objectives of decent work,
m address the priorities of economic and social policy.

O Vocational training: a tool against poverty and reduce
unemployment/underemployment.

O Social dialogue in the planning and management of training.
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EFFECTIVE RESPONSE TO
VOCATIONAL TRAINING NEEDS

Social justice for a fair globalization
ILC - 2008

Complementary lines of action:

O Promoting knowledge exchange in vocational training
(virtual and face-to-face).

O Strengthening the network of ILO/Cinterfor VET members;
revitalizing alliances and synergies.

O Coordination between ILO Offices in the region, at HQ and

Turin.
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OPERATIONAL AREAS -1 -

[ Transition to the labour market

Employment and training
for young people

A

Entrepreneurship

. Apprenticeship

[ SIMAPRO
O Productivity, ¢ Sustainable development
competitiveness and SMEs Local development

Management

O Institutional strengthening | Funding
Investment

o  Social dialogue Strengthening EO - WO

About training
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OPERATIONAL AREAS -2 -

.
Vulnerable groups and employability

0 Quality and equity < sander

_ Quality management

[ Distance learning

O ICT andtraining < Virtual communities

_ Virtual learning environments

Lifelong Learning

O Labour Qualifications frameworks

competencies S |
Curricular development

. Recognition and evaluation
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STRENGTHENING THE ILO/CINTERFOR NETWORK

Resolution regarding qualifications to improve
productivity, employment growth and development
ILC - 2008

Capacity building to help constituents to development skills to take

advantage of national, regional and international opportunities; the role of
ILO trough CINTERFOR is particularly important.

Knowledge management — intensive use of ICT
Horizontal cooperation

Cooperation and technical assistance activities
Technical meetings

Participation in international events

Increasing membership

O OO0 OO0 0

Vocational training, enterprise sustainability and decent work




PROMOTION OF KNOWLEDGE EXCHANGE IN
VOCATIONAL TRAINING

O Electronic: cms.oitcinterfor.org — Databases
m Learning Resources Bank ILO+VET - 7,000 references +
m CV specialists — 100 +
m Experiences — good practices — 55 +
= Competencies

Between June and September 2009:

» 3,955 different visitors — 841 registered and created an account
» 16.4% added the site to their list of favourites

e 77 countries have visited the CMS

¢ 339,774 hits
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2006-2007 2008-2009* Growth

visitors = 3804609 4657668 22.42%
visits = 4987853 5935276 18.99%
pages viewed 11190293 11768395 5.17%

hits = 74715766 @ 83507318 11.77%

WEB SITE
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NETWORK STRENGTHENING ACTIVITIES

Horizontal
cooperation
16%

Technical
assistance

50%

Horizontal cooperation

Technical
Meetings with the support of 16
34% ILO/Cinterfor
Technical assistance 51
Technical meetings 35
Total 102
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FORMS OF INTERVENTION

Distance tutoring Video conferencing
2% 7%

Virtual communities

7%
ILO
Turin and other
units
30%
1050 ps.

| T

Face-to-face 84%

ILO/Cinterfor
and network
70%

Fa?&%o -face
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Horizontal cooperation activities

ICT 6%

Competencies
13%

Strengthening
Productivity 56%
25%

Activities (technical assistance and meetings)

ICT 9% Youth 7%

Strengthening

Dialogue 6%
20%

Competencies
26%

Quality 15%

Productivity
17%
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INCREASE OF MEMBERSHIP, ALLIANCES,
COOPERATION OTHER REGIONS

52 members in all; 13 new and 7 applications

ALLIANCES

AHCIET - Ibero-American Association of Research Centres
and Telecommunications Companies

ETF - European Training Foundation

FIDAGH - Inter-American Federation of Human Resource
Management Assoclations

Mexican National Sugar and Alcohol Industries Chamber and
Union

INTERFASES - Training Organization - Chile
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WA RESOURCES TECHNICAL COOPERATION PROJECTS AND

CIMTERFOR OTHER SOURCES
Project Donor Resources | Duration
USD
Knowledge Management Swiss Agency for 595,000 | 2008-2011

Quality and Equity in VT Development and
Cooperation

(SDC/Cosude)

ICT and training for MSME | IDRC/CIID - Canada 250,388 | 2009-2010
Sale of publications 10,060
Printing work UN System Uruguay 30,763
Services provided to ILO (Region and HQ) — 47 118
Translation, editing, publishing ’
Services provided to ITC/Turin — GPE Tutoring

: 22,792
and module production
Short-term technical assistance 39,743
TOTAL 150,476
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CINTERFOR

REGULAR BUDGET 2008-2009

ltem USD
ILO contribution 1,765,506
ILO/Cinterfor members contribution 450,000
Host country contribution 100,000
Sale of publications and printing services 50,000
Miscellaneous 10,000
Past bienniums savings 100,000
TOTAL 2,475,506

Additional ILO/LAC USD 210,000 (RBTC)
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FINANCIAL CONTRIBUTIONS RECEIVED
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JOINT ACTION WITH TURIN CENTRE

O Competency Based Human Resources Management

o Qualifications frameworks

o Virtual tutoring for two modules of the “Gender, poverty and
employment” course

O Module design for the “Break gender stereotypes, give talent a chance”
course

O Support for training, “Entrepreneurship for indigenous peoples”
modular programme

O Productivity and competitiveness: training facilitators and workers,
SIMAPRO methodology

o ICT and training

O Social Dialogue, participation on VC social partners Uruguay
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CINTERFOR

REGULAR BUDGET 2010-2011

subject to the approval of the ILO Governing Body

ltem USD
ILO contribution 2010-2011 1,900,012
ILO/Cinterfor members contribution 500,000
Host country contribution 100,000
Sale of publications and printing services 50,000
Miscellaneous 10,000
Past bienniums savings 201,879
TOTAL 2,761,891

Vocational training, enterprise sustainability and decent work




OUTLOOK - 2010-2011 PROGRAMME
1-

O Response to G20 - Training and employment programmes designed
jointly by employers and workers are successful. The ILO, together
with other organizations, must develop a training strategy.

O The support of the IFP network and its vast stock of accumulated
knowledge and experience will be a major contribution to the ILO’s
response to the G-20.

o ICT to empower knowledge management: web restructuring, an
approach which is aimed at WEB 2.0; databases, social networks
and mobile telephony as a communication and distance training
vector.
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OUTLOOK - 2010-2011 PROGRAMME
2.

O Promotion of SIMAPRO in LAC; a valuable tool to strengthen social
dialogue, labour competencies, the continuous improvement of labour
processes and conditions.

O Activities and the development of methodologies to facilitate and
strengthen social dialogue on VT will be fostered.

O ICT project for MSMEs: VT innovation to improve work conditions and
productivity and support the development of sustainable enterprises.

O Quality and Equity Project; addressing vulnerable populations, virtual
learning communities and a new virtual community on gender.
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OUTLOOK -2010-2011 PROGRAMME
_3-

O Jointly with SIALC/ILO, gather, processing and analysis of
regional VT statistics.

O Collect and analysis of evaluation indicators for the
outcomes of the Centre’s activities.
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OUTLOOK - 2010 - 2011 PROGRAMME
_4-

PROJECTION IN OTHER CONTINENTS

O Support for ILO/Moscow in the execution of the
“Implementation of the Global Jobs Pact through
training strategies in Central Asia and the
Caucasus, focusing on rural employment” project.

O Links with other regional training projects
(SKILLS-AP)
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RESOURCES AND TOOLS FOR
KNOWLEDGE MANAGEMENT

O “Content Management System”
m http://cms.oitcinterfor.org

O Cinterfor Virtual Space — CAP
m http://evc.oitcinterfor.org

O Reducing language barriers
m Content: Spanish and English (French, Portuguese)
m Web interface: Spanish and English

m CMS interface: Spanish, English, French, Portuguese, Arabic,
German, Japanese, Russian, Chinese and Italian

m Automatic translation of content and interface: 51 languages

O “Open Source”

Vocational training, enterprise sustainability and decent work
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Mombre de usuario

Contrasefia I:I

iHa extraviado la contrazefia?

En esta seccidn del sitio de
OIT/Cinterfor se abre un espacio
para el desarrollo de
comunidades virtuales alrededor
de la Formacidn Profesional

Se ofrecen espacios de
intercambio abiertos asi como
Seminarios, CUrsos y programas
de aprendizaje a distancia.

El Centro Interamericano para el
Desarrollo del Conocimiento
sobre Formacidn Profesional es
una fuente rica en recursos para
la comunidad mundial de la
formacidn. Les invitamos a
visitar nuestro sitio web y
esperamos gue les sea dtil.

Usuarios en linea

(Gltimos 5 minutos)
Il Eduardo Zumarraga SECAP

TRABAJD DECENTE

Categorias

Competencias Laborales

Calidad y equidad en la Formacion Profesional

Nuevas Tecnologias en la Formacion Profesional

Intranet

Buscar cursos:

Cursos disponibles

Gestion por competencias en la funcién publica

Facilitador: Mina Billorou
Facilitador: Fernando Vargas
Facilitador: Y acira Villalba
Facilitador: Mauricio Reyes

Guia para la Implementacion de Marcos
Nacionales de Cualificaciones
Coordinador: Mina Billorou

Coordinador: Fernando Vargas
Coordinador: Yacira Villalba

Usted no se ha autentificado. (Entrar)
|E5paﬁol - Internacional (es) V|

== M =~ M

i

La formacidn y la capacitacion de los funcionarios publicos es
en un elemento clave; justamente en lo relativo a los nuevos
enfoques de GRRHH y el efecto que tiene el concepto de
competencia laboral en el desempefio v la productividad de las
organizaciones.

Este curso apunta a facilitar la incorporacién del enfoque de
competencia laboral en la GRRHH, apoyadas en dos pilares
fundamentales: la capacitacidn de los funcionarios involucrados
y la aplicacidn en un caso practico del cual se extraigan
lecciones Utiles para su réplica y generalizacion.

Espacio creado para dar seguimiento y validacion a la creacidn
de la "guia para la implementacion de marcos nacionales
de cualificaciones”

Y
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Centro Interamericano para el Buscar
{6];‘} Desarrollo del Conocimiento en la TRABAIO DECENTE
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MICINTERFOR  WEB
Inicio = Temas = Formacién profesional
VER ENLACES A ESTE CONTENIDO
Mujeres, . - r P
Recursos y herramientas para la gestion del conocimiento en la
e formacion profesional
lifi Mi‘cmempre Inicio = Temas » Formacidn profesional ~
C : - Publicado Lun |
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usuaros more tags ) ) . - . . .
& Teembirnsdatanid Una de las que ha obtenido un mayor impacto y reconocimiento es nuestro sitio web (hitp:ifwww. oitcinterfor.org) pero es sdlo una de
» UnidadiProyecto tantas iniciativas para la gestion del conocimiento que ha llevado a cabo OIT/CINTERFOR en su historia.
% Manwakars A continuacidn presentamos recursos y herramientas que estamos desarrollando y perfeccionando para seguir cumpliendo de forma
» Temas pertinente nuestra misidn.
» Georeferencias
E » Series
fone Autores
»
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escriptores de los S
* s Recursos Didacticos INFOR
Ll oL Referencias
» Miembros de la Red oIT Bibliograficas
R e SENAI (Brasil) INA (Costa Rica)
BRI e SENAR (Brasil INATEC (Nicaragua) e acialistas
» Encuestas Competencias
» Ultimas incorporaciones Experiencias
» Contenido mas visto
#» Comentarios recientes Publicaciones
»  HNoticias
AL Buscador de
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» Cerrar sesion
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CINTERFOR Formacion para el frabajo decente
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» Series

» Autores

» Descriptores delos
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Miembros de la Red
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¥
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Naturaleza

¥

»_Fncuesta

Centro Interamericano para el
Desarrollo del Conocimiento en la
Formacion Profesional
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-Centro Internacional de Formacidn de Turin
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Latina y el Caribe
ara Andinos

Programa Modular: emprendimientos para pueblos indigenas

FIIE - Programa de Inversiones Intensivas en Empleo de la OIT

MESUN - Mejore SU Megocio

MATY'SE - Mejore su trabajo y su empresa

EGE - Elementos de gestion empresarial para microempresas
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La dimension de género como factor de innovacion y de mejora de la
calidad y la equidad de las politicas de formacion para el trabajo

Publicado Mig, 03/06/2009 - 20:04

Fundamentacion {algunas ideas clave)

Las politicas de formacidn profesional y técnica, en su caracter de punto de encuentro entre el sisterna productivo y quienes
producen, hombres y mujeres, son una herramienta estratégica y proactiva a favor de la equidad, para el combate a la pobreza y
“para aprovechar las oportunidades y mitigar los efectos nocivos de las fuerzas mundiales del cambio™1]

Articular y gestionar los conocimientos, esfuerzos y recursos de los distintos actores e instancias que confluyen en la mejora de la
productividad y la competitividad y hacen posible la creacidn de empleo y de trabajo decente;

Fortalecer las competencias que las personas necesitan para ser detectores y constructores de oportunidades, hacedores activos

Disponen de las capacidades y las metodologias para:

de proyectos de mejora dq

El género se entrecruza y
raza, etnia, edad, condicid
For ello, e desarrollo de c
de género se fortalecen re
Trabajo Decente y, por en
entomo productivo que lo
Para preservar el “circulo
calificaciones y el frabajo

Aportes de [a perspectiva de

Disponibilidad de un inst
actuar simultdneamente

|a transversalizacidn d
impactos de las interw

la focalizacidn de metd
colectivos y grupos afe

Conceptualizacién de hom
pero que tienen la capacid

Revisidn de las practicas

[1] Conclusiones sobre las calificaciones para la mejora de la productividad, el crecimiento del empleo y el desamrollo adoptadas en la
Conferencia Internacional del Trabajo {CIT), junio 2008

Temas: Formacion profesional, Calidad, Calificacion profesional, Competencia, Igualdad de derechos, Trabajo, Genero, Polticas de educacion y

formacién, Innovacion

Georeferencias: Universal

Naturaleza: Recurso didactico

English

AVISO: Calidad del contenido y uso responsable del sitio web. Comunique problemas o abusos: contactenos.

Cuota de formacion profesional y plantilla de
las empresas - Actualizacion

Exame do segundo semestre chega as
escolas em novembro

Informag&ao sobre o PAR deve ser enviada
até terga-feira

Exame de certificagio sera aplicado em 965
redes municipais

Comunidade escolar vai eleger reitores para
quatro anos de gestiao

Agenda: Louis Braille & homenageado em
medalha

Desastres ambientais sdo tema de
documentario esta semana

Diretores de escolas publicas fazem curso
de gestao escolar

Dispensa de licitagdo € publicada no Didrio
Oficial da Unigo

Estados e municipios recebem recursos de

O AT0C il

El Foro Arabe sobre el Trabajo suscribe un
Plan de Accidn enla Region

Foro Arabe sobre el Tra bajo abre con firme
llamade a una recuperacion centrada en el
empleo

Informe de la OIT dice que los trabajadores
temporales estan entre los mas afectados
porla crisis econdmica, llama a un equilibrio
entre |a flexibilidad de los mercados
laborales y la proteccion de los trabajadores
Foro Arabe sobre el Trabajo: Un Pacto para
el Empleo dirigido a la recuperacion y el
crecimiento

El empleo informal limita los beneficios del
comercio para los paises en desarrollo

Banco de Recursos Didacticos
Banco de datos de competencias laborales
Buscador de cursos
Recursos y herramientas para la gestion del
conocimiento en la formacion profesional
Base de datos de especialistas

mare
Banco de Recursos Didacticos
Buscador de cursos
Recursos y herramientas para la gestion del =
conocimiento en la formacion profesional
Base de datos de especialistas
Base de datos de experiencias

mare
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VIEW  WHAT LINKS HERE

The Gender dimension as a factor in innovation, quality improvement
and equity in policies of training for work

Posted Wed, 03/06/2009 - 20:18
Foundations (some key ideas)

Vocational and technical training policies, in their role as the meeting point between the productive system and the men and women
who produce, are a strateqgic, pro-active tool to foster equily, in the fight against poverty and “to take advantage of opportunities and
mitigate the damaaging effects of the forces of change in the world."[1]
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Die geschlechtsspezifische Dimension als Faktor fur Innovation,
Verbesserung der Qualitat und Gerechtigkeit in der Politik der
Ausbildung fur die Arbeit L

» Naturaleza dimensian e farmagiin
decent wor Verfasat am Mi, 03/06/2008 - 20:18
that matke t weitere Tags Foundations (einige der wichtigsten Ideen)
+ Polls Ta pres_er\re Berufliche und technische Aushildung Politik, in ihrer Rolle als Treffpunkt zZwischen dem Produktionssystem und die Manner und
essential fg Frauen, die produzieren, sind eine strategische, pro-aktives Instrument mit dem Eigenkapital zu fordern, bei der Bekampfung der
» Recent posts Armut und der “zu nuizen, Chancen und Abschwachung der schadlichen Auswirkungen der Krafte des Wandels in der Welt."[1]
» Popular content o » Themen
5 R Contributions » Georeferencias Sie haben die Kapazitat und Methoden:
» News This persp » Serie Planung und Yerwaltung von Wissen, Anstrengungen und Ressourcen der verschiedenen Akteure und Agenten, die zur Steigerung
S i means acti » Autoren der Produlktivitit und Wettbewerbsfahigkeit zu verbinden, und erméglicht die Schaffung von Beschaftigung und menschenwirdiger
» Contact Theims » Deskriptoren Benutzer Arbeit.
impacts »  Netzwerk Mitglieder Starkung der Fahigkeiten, die Menschen miissen in der Lage zu erkennen und Maglichkeiten zu bauen und sich aktiv an Projekten
The fac # Einheit | Projekt zur Verbesserung ihrer Beschaftigungsfahigkeit.
eommu »  Natur Gender-Interconnects mit und verstarkt auf andere Variablen im Systern der Hierarchien und die Einstufung der sozialen
» Log out Beziehungen von Rasse, ethnischer Zugehérigkeit, Alter, Land / Stadt, dass differenzierte Zugang zu den Ressourcen und den
The conceq Mutzen der Entwicklung zu generieren.
reality, but y » Umfragen Daher sollte die Entwicklung der entsprechenden Qualitat Fahigkeiten, die Schaffung von mehr und bessere Arbeitsplatze fir alle,
die geschlechtsspezifische Dimension verstarken sich alle gegenseitig. Die Gleichstellung der Geschlechter und der
» Neue Beitrage Nichtdiskriminierung einbezogen werden mulk Dimensionen menschenwiirdiger Arbeit und damit auch der beruflichen Bildung, wie
» Beliebte Inhaite gine Strategie, um die persénlichen Kompetenzen und Fahigkeiten in das produktive Umfeld, die dies erméglichen zu generieren.
» Heueste Kommentare Um den "Kreislauf der Verbesserung der Produldtivitat zusammen zu bewahren, das Beschaftigungswachstum die Entwickiung von
» News Kompetenzen und menschenwirdige Arbeit” ist es fir die Gender-Perspektive wesentlichen strukturell integrier.
»  Suche
»  Kontakt _— o . S =
Beitrdge der Gender-Perspektive in Ausbildung fiir die Arbeit
Diese Perspelktive stellt ein Instrument fiir die Analyse und einen konzeptionellen Rahmen in den sozialen Beziehungen und der
‘Welt der Arbeit. Das bedeutet Handeln, gleichzeitig in:
» Log out
Die Einbeziehung der Gender-Dimension und der sozialen Gerechtigkeit zu erkennen und zu antizipieren die v
Done & @ Internet iy v ®100% -
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maore tags

Temas
Georeferencias
Series
Autores

Descriptores de los
usuaros

Miembros de la Red
Unidad/Proyecto
Haturaleza

Encuestas

Ultimas incorporaciones
Contenido méas visto
Comentarios recientes
Noticias

Buscar

Contacto

Cerrar sesion

Buscador de Experiencias

Seleccione los descriptores de cada grupo para encontrar las experiencias que le interesan (para seleccionar mas de uno mantenga

pulsadalatecla CTRL).

Para volver averlalista completa luego de haber buscado por ciertos descriptores basta con cargar nuevamente |a pagina.

Temas Georeferencias

Is all of |» Is all of |»
Formacion profesional A |Universal ~
-Administracion =1 |-Africa =
-Administracion de la produccidn —-Costa de Marfil 5
—Control de calidad —-Egipto
—-Morma de calidad --Sudafrica
-Administracion de personal -Ameérica
-Administracion de recursos humanos —-América Central
-Administracidn del trabajo —Caribe
—Inspeccidn del trabajo »| |-—Jamaica »

Total Updatedicommented
views date™

Banco de datos de competencias laborales 38 231042009 - 14:21
Trabajadores de reciente incorporacion alas empresas en ambitos de 44 0211012009 - 1319
innovacidn. Andlisis de sus perfiles - Fundacidn Tripartita. Espafia . )
G lizacidn de |a telefo id las PYMES de | truccion -

enera_l'zacm_rn e_ atele Lmacmn en las e la construccidn 1A 011012009 - 16:16
Fundacidon Tripartita. Espafia
Fnrrr]ac.mn ¥ cer.tlffcacmn bajo normas de competencia laboral — INFOTEFP. 61 01/10/2009 - 1508
Republica Dominicana
Modelo pedagdgico basado en competencias - ITU. Argentina 92 3000942009 - 16:45
P cto Sist Maci | de Certificacidn de C tencias - SLMNACO -

royecto Sis e.rn.a acional de Certificacion de Competencias 58 10/09/2009 - 15:58
FAUTARO. Bolivia
Frograma de Capacitacion Laboral - ProCAF. Bolivia. 49 30/09/2009 - 15:42
Sistema de ensefianza y formacidn técnico profesional basado en

: ! _ R 30 30/09/2000 - 11:35

competencias - HEARTIMTA. Jamaica
Sistema normalizado de Competencia Laboral y de Certificacion de - P —
Competencia Laboral. CONOCER. México st
Frograma de Capacitacidn Laboral ProCAP - Balivia 138 14/08/2009 - 11:52

APLICAR

Comment

count

]

|

&
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45 -

#, 100%




GD()SIE traductor Google ha traducido esta pagina automaticamente al inglés ¥/ . Mas informacidn

[

Mostrar original

Paliticas de educacién y formaciar

arupesvulnerablgs
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Géstién del conocimiento

maore tags

» TOpics

» Georeferencias

» Series

»  Authors

» Descriptors users
»  MNetwork Members
# Unit | Project

» MNature

» Polls

» Recent additions

» Most Viewed Content
» Recent comments
» News

» Seek

» Contact

#» Logout

Search Experiences

Select the descriptors of each group to find lessons that interest you (to select more than one hold down the CTRL key).
To see the full list after having searched for some descriptors simply reload the page.

Topics Georeferencias
Is all of % Is all of |»
Vocational #| |Universal ~
-Administration =\ |-Africa =
-Production Management - Ivory Coast b
- Quality control - Egypt
- Quality Standard - South Africa
Personnel and Administration America
- Human Resource Management - Central America
Labor-Management — Caribbean
- Inspection work *| |- Jamaica hd
Total Updated | commented Comment
views date count
Database of job skills 38 23M0i2009 - 14:21 0
Wn.rkers recent.ll_.r |n§nrpnrated r.:nmpam.es in areas of innovation. Analysis of a4 02/10/2009 - 13-19 0
their profile - Tripartite Foundation. Spain
Generalization teletraining in construction SMEs - Tripartite Foundation. Spain =~ 42 01102009 - 16:16 0
Tralmng and cerification work under competition rules - INFOTEP. Dominican 61 01/10/2009 - 1508 0
Republic
Competency-based teaching model - ITU. Argentina a9z 3000942009 - 16:45 0
Draft Mational Competency Cerification - SI.NA.CO - FAUTARPO. Bolivia 58 30/09/2009 - 15:68 0
Training Program - PROCAF. Bolivia. 49 3000942009 - 15:42 0
Education system ar.m vocational technical training based on competencies - 20 20/09/2009 - 1135 0
HEART / MTA. Jamaica
Standardized QOccupational Competency and Cerification of Competency - S TTEITI T -
Standards. KNOW. Mexico !
PROCAR Training Program - Bolivia 138 1400812009 - 11:52 0

|
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American Center for Knowledge
{Gl:h Development in Vocational Training TRABAJO DECENTE

Training for decent work

Gestion del conocimiento

bgia,de.da infermacic

o

enc t al: M Wit s

Icroempres

Pequefia emplesa

maore tags

Topics
Georeferencias
Series

Authors
Descriptors users
Hetwork Members
Unit | Project
Nature

i ot i i

| Seek

ILC: 80 years working for sccial justice.

Home =Topics: Vocational =Professional reviews

VIEW  LINKS TO THIS CONTENT

MY CINTERFOR  WEB

Education system and vocational technical training based on

competencies - HEART / NTA.

Posted VWed, 30/09/2009 - 11:35

Jamaica

Aim Establish a system of technical vocational education and training flexible, allowing amplir access to training
and certification for articulation with the labor market needs.

Date developed

Description The institution "Human, Employment And Resource Training™ HEART Trust was established in 1982 to
organize and supenvise the technical training system and part of formal education. In 1991, was
restructured to align with the regional strategy of the Caribbean Community (CARICOM) and was renamed
the Mational Heart Training Agency.

Carry through reforms to modernize the provision of training by creating shared standards with industry, developing several strategies to

do so.

The Mational Council on Technical and Yocational Educa

Lleva adelante reformas para modernizar la oferta de
formacian creando estandares compartidos con el sector
empresarial, desarrollando para ello varias estrategias.

Esign a national

qualifications framewaork - the Mational Vocational Qualifications (NYQF) describing occupations classified into five levels according to

the autonomy, responsibility and competencies required.

2|
[ Mostrar original ] %]
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Geslidr conocimiento

»gia,de.la informacic Education system and vocational technical training based on
competencies - HEART / NTA. Jamaica

o en ci.al:-lur--'\.-' \iifndiading
ICrOeMmMpres! rosedwed sonszo0e- 1135

Pequefa emplesa

Aim Establish a system of technical vocational education and training flexible, allowing amplir access to training
maore tags and certification for articulation with the labor market needs.
Date developed
Description The institution "Human, Employment And Resource Training™ HEART Trust was established in 1982 to
» Topics organize and supenvise the technical training system and part of formal education. In 1991, was
w Georeferencias restructured to align with the regional strategy of the Caribbean Community (CARICOM) and was renamed
» Series the Mational Heart Training Agency.
»  Authors

» Descriptors users
»  Network Members
# Unit | Project

Carry through reforms to modernize the provision of training by creating shared standards with industry, developing several strategies to
do so.

The Mational Council on Technical and VYocational Education and Training - NCTVET, established in 1994, design a national
qualifications framewaork - the Mational Vocational Qualifications (NYQF) describing occupations classified into five levels according to
the autonomy, responsibility and competencies required.

»  Nature
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CnpasednUeEsCTE.
MOA CHHTEP®OP BEBE
MaeHan =Tembl: MNpodieccioHaneHoe =MNpo@eccMoHanEHOe OT3kIBI
MPOCMOTP CCbINKW HA 3TO COOEPHAHWE
Gestidgn del conacimianto w
»gia,dela infermacic  CucTtema obpasoBaHus 1 Npog)ecCUOHANbHO-TEXHNYECKON NOATOTOBKY
KagpoB Ha ocHoBe KomneTeHuuu - CEPOLE / HATIMN. Amanka
0 en Ei.al:'-n.um.; AT Rl e
ICFrOeIMPres uanicancp, 3002000 - 11:35
Pequena emplesa
Lens Co3gaHWe CUCTEMBl NpodeccoHanbHO-TEXHWYecKoro o0fpasoeanuA W npodeccMoHanbHOA NoOOroToRKK
METEN rudKoil, No3BonNAA amplir QocTyna K o0y4eHno W CEpTMUKALNA ONA COYNEHEHWA C NOTPEOHOCTAMK PhIHKA
Tp¥Oa.
[ara paszenreie
w Tem Onucanne YuypexgeHwe “npae, 3aHATocT W yyebHoro pecypca” Ceppue ®oHpg Oein coagad B 1982 rogy ona
» Georeferencias OPraHW3aLMK W KOHTPONA CUCTEMBI TEXHMYECKOA NOOTOTOBKK M YACTeK GopManeHoro ofpasoeaHunA. B
» Cepnn 1991 rogy GLINa peopraHM30eaHa B YEA3KE C PETMOHANEHOA cTpaTerel Kapwbckoro coofwecTea
(KAPKHKEOM) 1 Geina nepeMMedoBada B HauMoHaneHyw Cepgue Training Agency.
#»  ABTOpaM
»  [NecKpynTopbl
nonk3oBarensi
OCyWecTENTE pedopMEl B MOQEPHUIALWA NOQIOTOBKN KaOpoe NyTeM Co3gadnA oWy cTaHOAPTOR B OTRACNW, pa3padaTeieasT pA
» YYaCTHIKOR Cetn Cyy ’ pedop Oep 1l A anp ¥T 0 L] aap p paap pAa,
CTRATErWA ONA 3TOr0.
» [pynna | npoesr
» Tpupoaa HauWoHanbHLIA COBET N0 TEXHWYECKOMY W NpodieccHoHansHoMy 00pa3oBaHWio M NOAroToBKE Kappoe - MCTVET, coagaHHan B 1994
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Centro Interamericano para o Recursos didacticos y
OIT Desenvolvimento do Conhecimento [EEREFEEN practica T

Formacdo Profissional

CI i\ITE RFOR Formacado para o trabalho decente

Suh_re a OIT / Ferramentas Areas MNoticias
Cinterfor

La OIT adoptd un
"Pacto Mundial
para el Empleo”

Topo

¥ Banco de Recursos Educacionais » Programas de Formacdo e Emprego ¥ Pacto Global Employment

» Baze de experiéncia » Produtividade e PME » 90 anos da OIT

» Banco de competéncias » Fortalecimento Institucional » Milénio

» Ezpecialistas em banco de dados » Qualidade e eguidade » Trabalho Decente nas Americas
» Base de dados bibliografica

» Formacdo em TIC
¥ Habilitagdes
¥ Didlogo Social

agenda hemisférica, 2006-2015

» Comunidades Virtuais » Indicadores do Mercado de Trabalho

» Curso de pesguisa

Smarkaie il Eudgerasieesohaln T el 1
c Carrhdiaatia Thor Fale Conosco :::: OIT na América Latina OIT no mundo
Canlederazioas Sarres
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Moticias

¥ Reunido Técnica

¥ O G 20 compromete-ze a qualidade
do centro de recuperagdo do emprego
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competéncias eorganizagies
sustentaveis”
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Centro Intt_aramericano para o Red de formacidé pmfesim"lal

(‘ .\ Desenvolvimento do Conhecimento e
OIT Formacao Profissional

gt

CI thERFOR Formacdo para o trabalho decente

Sobre a OIT /

= Ferramentas Areas Noticias Publicacoes Biblioteca
Cinterfor

Produtividade e PME

A produtividade eo trabalho decente s3o dois links em uma cadeia € ambos se afetam mutuamente.

Ma America Latina e Caribe, as PME tém um papel estratégico para g = node/3%9el desenvolvimento das
economias da regido, contribuindo para o crescimento da produtividade e da competitividade.

O treinamento oferece uma fonte de vantagem comparativa para promover o aumento da produtividade e
reflectir ezze aumento em mais e melhores empregos.

Topo

» Produtividade ¥ Produtividade ¥ Sistema de Medigdo e melhoria da
» PME produtividade

» Software on-line de medicdo da » PME

produtividade

» Habilitactes

¥ Banco de experiéncias

¥ Banco de competéncias trabalhistas

» Banco de experiéncias

Contacte-nos:: OIT na Ameérica Latina: OIT no mundo

Conlederasion ywums

A Sl pi pea w0l Dipiaeridiy
¥ b et by PRI

Apoia a implementacdo do site

Inglés | sitemap

[ (==

Eventos

Notici

W) TRABAID DECENTE

R —

Pesquisa Avancada

MNossa Rede

» Curso: Gestdo e medir o progresso

na produtividade

¥ 23 Reunido da Rede SimaPro

Turismo

» 1 MICAS Network Meeting, Chile
v IDRC (Canada) e da OIT / Cinterfor
acordo de cooperacgdo
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Anglais | Plan du site

Centre américain pour le .y
fa‘l.ﬁ développement de la connaissance Recursos didacticos y ]! _ [ Rechercher |
g™

Formation professionnelle buenas practica A Recherche avancée
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CI i\IT ERF OR Formation pour le travail décent

A propos de I'OIT /

5 Outils Domaines Nouvelles Publications Bibliothéque Evénements Notre réseau
Cinterfor

Gérer la qualité et I'équité dans la formation professionnelle

Une politigue de formation modéle pour

i, oty e
Pour combler le déficit de travail décent est nécessaire pour développer de nouvelles stratégies pour la croissance des ameliorer la qualite et I'equite

emplois plus nombreux et de meilleure gualité pour tous. Cela exige une approche intégrée qui considére la gualité et
I'égquité comme dimensions interdépendantes qui permettent d'atteindre seuls leurs objectifs quand ils sont articulés.

Une politigue de formation et de la gualité de soutenir I'emploi et I'équité est celui qui:

* Inclure I'enseignement en eéguipe, les infrastructures, |'élaboration des programmes et des stratégies
pedagogiques pertinentes & fournir une formation de qualité pour tous et assure que dans toutes ces
dimensions, il n'va pas de discrimination ou obstacles qui entravent 'accés des sujets de =zoins;

* A la capacité d'adapter leurs pratiques pédagogigues et de technologies éducatives aux exigences et aux
attentes du systéme productif et les producteurs. Répond a une double intérét pour I'environnement
productif et social et & contribuer & 'amélioration de |'employabilitg, la productivité et la compétitivité et 3
réduire les disparités sociales, sectorielles et territoriales;

* Les changements possibles et augmente les possibilités en termes de générer de nouvelles compétences s
institutionnelles et individuelles pour I'innovation et ['amélioration continue de |'offre de formation f/"ﬂ

Programme de gestion des connaissances sur la qualité et I'équite dans la formation

Economie informelle Dewveloppement rural

Sexe

¥ L'employabilité, la gualité et I'éguité ¥ Easics » Basics » Basics

» Politigue de I'OIT » Une approche processus » Decent Work and Poverty ¥ Développement local

» Business Action ¥ Qualité et équité: le lien crucial » Sexe b SEne

» Action syndicale » Expériences ¥ Les groupes vulnérables » Jeunesse

» Jeunesse » Documents » Experiences b La gestionetdelaR&D

»TIC ¥ Evenements » Documents » Expériences i
¥ Documents ¥ Liens » Statistiques » Documents

¥ Statistiques ¥ Liens » Statistiques

¥ Liens ¥ Liens

|
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ICT - VISION

» Users wish to exchange ideas and
give opinions: community

* 96% of future users are digital natives
-> social networks

» Social networks grow faster in LAC

* Mobiles are the most widely penetrating ICTs

« Sharing is the new way to influence and lead

- OUR ROLE: KNOWLEDGE MANAGEMENT

Vocational training, enterprise sustainability and decent work



WEB 2.0

O New activities to undertake

m Participation: blogs, comments, surveys, considering users’
Interests and opinions

m Social networks: Facebook, YouTube, digg, slideshare, flickr,
LinkedIn, twitter, etc.

O Continue and improve our current activities
= Network creation
o Collaborative learning and LC/P, “KMP” project
o SME training tools, “ICTs for MSMES” project

= Integration and dissemination of our network’s digital
resources

o Training resources
o Competencies, experiences and publications databases

Vocational training, enterprise sustainability and decent work




MOBILE DEVICES
CELLULAR TELEPHONES, PDA, NETBOOKS, ...

Greater penetration - digital inclusion = social inclusion

“The quickest way to get out of poverty right now is to have one mobile
telephone” Prof. Muhammad Yunus (OECD DAC Network on Poverty Reduction, 2004)

Cell phone + Web 2.0 = number one access

Training applications
m Dissemination — access to information services

= Training — communities and virtual classrooms, training itineraries,
contact with tutors and peers, ...

Available experiences in our Network: SENA, SENAI, SENAC ...

“ICTs for MSMES” project

bile Vocational Training” = opportunity - together > 1+ D

Vocational training, enterprise sustainability and decent work



MUITO OBRIGADQO!
THANK YOU VERY MUCH!
iMUCHAS GRACIAS!

i) DECENT WORK

A hetter world starts here

Vocational training, enterprise sustainability and decent work



